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Cedar Rapids Fire Department ● 713 1
st
 Avenue SE, Cedar Rapids, Iowa, 52401 ● (319) 286 - 5200 

 

March 28, 2016 

  

 

Dear Applicant,  

 

Thank you for considering the Cedar Rapids Fire Department (CRFD). The application, 

examination, and interview period for entry level firefighter is a long and sometimes difficult 

process compared to entry with other organizations. This process is designed to select the top 

performers in a high-quality applicant pool. It also reflects the extraordinary responsibility the 

citizens of Cedar Rapids place in the men and women of the Cedar Rapids Fire Department.  

Outlined below are key dates and important information to all applicants. I would encourage you 

to examine these documents thoroughly before contacting our administrative staff with 

questions. If after examining the document you have further questions please email 

crfire@cedar-rapids.org or call (319) 286 – 5200 and select option 1 for fire administration. We 

will be able to answer most questions by the close of the next business day. 

As a reminder all applicants will be required to provide valid government issued photo 

identification at all stages of the hiring process and a $30.00 testing fee is due the night 

of the written examination. The fee can be paid by check or cash, no electronic forms of 

payment can be accepted. Hard copies of your application signature page and a background 

investigation release will be signed in front of a notary public provided by the fire department the 

night of the written examination. Examples of the form are included in your application packet.  

Best, 

 

Andy Olesen  

Training Chief  

 

Upcoming Important Dates  

Application Period Opens Monday, March 28th   

Application Period Closes  Friday, April 22nd at  4:30 p.m.  

Entry-level Examination Test Registration Thursday, May 5th.  5:15 p.m. to 6:45 p.m. 

 

 

mailto:crfire@cedar-rapids.org
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Cedar Rapids Fire Department ● 713 1

st
 Avenue SE, Cedar Rapids, Iowa, 52401 ● (319) 286 - 5200 

Basic Qualifications 
1) Candidates must be at least 18 years of age and may not reach the age of 65 years by 

the established date of the written examination. 

2) Has normal color vision as determined by a city designated physician. 

3) Has normal hearing in each ear as determined by a city designated physician. 

4) Possess a high school diploma from an accredited high school or possess and 

equivalency certificate (GED). 

5) Is a citizen of the United States and a resident of Iowa, or intends to become a resident 

upon being employed.  

6) Is able to speak, read and write the English language. 

7) Is not a liquor or drug addict. 

8) Applicants are required to take a pre-employment drug and alcohol test and pass a 

thorough medical examination given by the City of Cedar Rapids medical authority. 

9) Must have a valid driver’s license and be able to obtain a Class-D chauffer Iowa Driver’s 

License with endorsement 2-Non-commercial vehicles > 16,000 but < 26,001 at the time 

of hire. 

10) Must be of good moral character. This implies that the conduct or character of any 

applicant must be such that their job performance as a firefighter would not be impeded 

in any manner. 

11) Must possess a card or be certified by the National Registry of Emergency Medical 

Technicians (NREMT) or the Iowa Department of Public Health Bureau of Emergency 

and Trauma Services (BETS) at the Emergency Medical Technician or higher by the 

date of the written test. All certifications submitted will be checked with the NREMT or 

BETS database. 

12) No felony convictions. 

Preferred  
1) Possess or be certified by the National Registry of Emergency Medical Technicians 

(NREMT) or the Iowa Department of Public Health Bureau of Emergency and Trauma 

Services (BETS) at the Paramedic level.  

Application Period  
 Opens Monday, March 28th, 2016.  

 Closes promptly at 4:30 p.m. on Friday, April 22nd, 2016. 

 All applications should be completed electronically. If you do not have access to a 

computer the Cedar Rapids Public Library (CRPL) and many public libraries have 

everything a person needs to complete the application. The CRPL has two locations the 

downtown branch is 450 5th Ave SE and the west side branch is located at 3750 

Williams Boulevard SW. Call (319) 398–5123 for hours of operation and public use 

computers.   

 All material will become part of the permanent record of your application and will not be 

returned.  
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Cedar Rapids Fire Department ● 713 1
st
 Avenue SE, Cedar Rapids, Iowa, 52401 ● (319) 286 - 5200 

 

Entry-level examination  

 Location: Hawkeye Downs Exposition Center 4400 6th Street SW, Cedar Rapids, Iowa, 

52404. The expo center is located on the Hawkeye Downs Fairgrounds located just 

north of the intersection of Highway 30 and 6th Street SW.  

 The entry-level examination will be conducted on Thursday, May 5th.  

 A $30.00 testing fee is due at registration for the written examination, applicants must 

pay with check or cash. No cards or electronic forms of payment can be accepted.  

 Check-in: Registration will be open between 5:15 p.m. and 6:45 p.m. Applicants not in 

line at 6:45 p.m. will not be allowed to take the examination. The test will begin when all 

applicants in-line by 6:45 pm have registered. 

 Check-in: Photo identification is required. The  

 The Cedar Rapids Civil Service Commission has selected the National Firefighter 

Selection Inventory (NFSI) from I/O Solutions.  

 A practice examination from I/O Solutions is available for sale at the Central Fire Station 

for $5.00.  

 An on-line practice examination is available for sale from I/O Solutions at 

recruitment.iosolutions.com or this link. 

Candidate Physical Agility Test (CPAT) 

 All CPAT examinations will take place at Hawkeye Downs in the same area as the entry-

level examination. 

 The CPAT orientation will be held on Monday, May 9th from 5:00 p.m. to 9:00 p.m. and 

again on Tuesday, May 10th from 8:00 a.m. to 12:00 noon.  

 The CPAT practice examination will occur Tuesday, August 16th from 5:00 p.m. to 9:00 

p.m. and again on Wednesday, August 17th from 8:00 a.m. to 12:00 noon.  

 The CPAT test will occur on August 18th and August 19th and will be scheduled at a later 

date.  

 At the end of this document you will find more information on physical training for the 

CPAT.  

 The CPAT is a nationally recognized job-specific physical test. The process is designed 

to allow you to become familiar with the test, allow for a period of physical training, and 

then take a practice test before the final test.  

 The CRFD participates in a consortium with other fire departments in Iowa to administer 

the CPAT. Member cities include Clinton, Davenport, Dubuque, Iowa City, Muscatine, 

Waterloo, Cedar Rapids, Marion, and Cedar Falls.  

 

 

http://recruitment.iosolutions.com/Online-Practice-Tests/Fire-Practice-Test/
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Cedar Rapids Fire Department ● 713 1
st
 Avenue SE, Cedar Rapids, Iowa, 52401 ● (319) 286 - 5200 

Fire Department Staff Interview 

 Interviews with members of the Cedar Rapids Fire Department will be conducted on 

Monday, August 22nd, and Tuesday, August 23rd depending upon the number of 

applicants that are still in the process. 

 These interviews will be held at the Cedar Rapids Central Fire Station located at 713 1st 

Ave SE, Cedar Rapids, Iowa, 52401.  

Civil Service Commission  

 Interviews with the Cedar Rapids Civil Service Commission will occur on Wednesday, 

August 24th at the Central Fire Station. The certified list will be published on Thursday, 

August 25th.  

Pre-employment  

 We expect to extend job offers to successful candidates between Thursday, August 25th 

and Friday, September 2nd.  

 Pre-employment screenings including drug and alcohol testing, physical examination by 

a city physician, and back ground investigations will occur. 

Start Date 

 We hope to have a class of probationary firefighters begin their career with the Cedar 

Rapids Fire Department on Monday, October 3rd and working as shift firefighters shortly 

after Thanksgiving.  

Residency Requirement Enforcement 

 Sworn Cedar Rapids Fire Department personnel are required to live within 50 road miles 

of the Central Fire Station within 6 months of employment.  

 The anticipated 6 month enforcement date is Monday, April 3, 2017. 

Subject to Change 

 This is an outline of anticipated schedules and dates provided for general planning 

purposes only. There are a large number of reasons that this schedule could change.  
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Cedar Rapids Fire Department ● 713 1
st
 Avenue SE, Cedar Rapids, Iowa, 52401 ● (319) 286 - 5200 

Notifications 

 All notifications will occur via email or in person.  

 Please ensure email from crfire@cedar-rapids.org, s.mason@cedar-rapids.org, and 

a.olesen@cedar-rapids.org is on your list of safe senders so communications do not get 

missed.  

 Further updates and information will be provided to applicants after each step of the 

hiring process.  

mailto:crfire@cedar-rapids.org
mailto:s.mason@cedar-rapids.org
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CITY OF CEDAR RAPIDS 
POSITION PROFILE 

JOB CODE #/TITLE:  FR007 
Firefighter (Shift) 

POSITION #/TITLE:  ALL 
Firefighter (Shift) 

Adopted: 07-97 

Revised: 06-10 

 
POSITION DESCRIPTION 

 
Dept:  Fire  Manager Level:  Non-Manager 
Salary Plan/Description:   
FRS/Fire Bargaining Unit Plan - Shift Personnel 

Salary Grade:  30 

Reports To Position #/Job Code #/JC Title: 
FR001/Fire Captain (Shift) 

Dotted-line Reports To Position #/Job Code 
#/JC Title:   

FLSA Status:   
Non-Exempt 

City Overtime Status (Employee Type): 
 Non-Exempt (Exception Hourly) 

Physical Demand Rating:  Very Heavy Work Environment:  Uncontrolled 
Pre-employment Testing:  Drug and health 
screening after contingent offer. 

Position Testing:  Medical physical, physical 
function testing, respiratory medical physical, 
respirator fit testing. 

Personal Protective Equipment:  Eye, Face, Hand, Head, Reflective Vest, Foot, Hearing, Respirator, 
Protective Clothing, Fall Protection, Shoring in Emergencies 
 

General Statement of Duties 
Provides direct services, individually and as a member of a team, in the suppression and control of 
hazardous fires, and other kinds of emergency assistance to the public as circumstances may require, 
including medical, rescue and natural disasters. 
 

Distinguishing Features of the Class 
Works under immediate supervision, though there is often opportunity for individual initiative and  
judgement during fire fighting operations. 
 

Examples of Essential Work (Illustrative Only) 
Responds to fire alarms; lays hose lines, operates nozzles, pumps, hydrants, fire extinguishers, breathing  
apparatus and other fire fighting equipment to control or extinguish fire; looks for hidden fires; climbs 
ladders and works from ladders and in high areas; 
Provides emergency medical assistance to injured persons and those overcome by fire and smoke, or in  
response to non-fire related medical emergency calls such as heart attacks, drowning, poisoning, shock 
and extrications, in order to medically stabilize and/or sustain major life functions; 
Rescues individuals from life-threatening situations, including extrications, water rescues, cave-ins and 
high buildings or other structures; 
Responds to natural or manmade disaster situations, including floods, tornadoes, hazardous material leaks 
or spills, etc; to provide technical support services and restore normalcy to area; 
Drives apparatus to emergency site, as assigned; ensures that apparatus is functioning properly, operates 
pump and other special equipment; 
Participates in salvage operation and post-fire clean-up; protects property from water. 
Participates in drills and training sessions; participates in fire brigade training for community industries. 
Participates in inspections of commercial and residential properties. 
Participates in pre-fire planning and development of property maps and sketches. 
Cleans, performs preventative maintenance and repairs equipment and apparatus, including trucks, masks,  
hoses, nozzles, couplings, ladders, pump operations on apparatus, etc. 
Wears and properly uses safety equipment including personal protective, fall protection equipment, self- 
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contained breathing apparatus and gas detection equipment; 
Performs station maintenance work, including cleaning and minor repairs to quarters, buildings and 
grounds; 
Conducts fire station tours for the general public, demonstrating equipment and apparatus, and answering 
questions; 
Reads various work guides; 
Performs all work duties and activities in accordance with City policies, procedures and safety practices; 
Attends work regularly at the designated place and time; 
Supports continuous process improvement initiatives; 
Performs related work as required. 
 

Required Knowledge and Abilities 
Knowledge of fire fighting methods and techniques; 
Knowledge of emergency medical assistance procedures; 
Knowledge of construction of buildings as applied to inspections and pre-planning programs; 
Knowledge of hazardous substances and their control; 
Knowledge of City geography; 
Knowledge of OSHA permit-required confined space entry protocol, respiratory protection standards,  
right-to-know laws, CPR and First Aid; 
Skill in fire suppression; 
Skill in administering emergency medical assistance; 
Skill in rescue methods and techniques; 
Ability to properly utilize the following equipment and tools: wide variety of fire apparatus, equipment  
and tools associated with the fire control operation and non-fire emergencies, and for the most part unique 
to fire control programs, personal protective equipment, gas detectors, fall protection equipment and  
self-contained breathing apparatus; 
Ability to perform confined space entry, including rescue, using permit-required protocol; 
Ability to work cooperatively and to maintain effective working relationships to accomplish job 
responsibilities; 
Ability to quickly learn and put to use new skills and knowledge brought about by rapidly changing 
information and/or technology; 
Ingenuity and inventiveness in the performance of assigned tasks. 
 

Acceptable Experience and Training 
Prescribed by the Civil Service Commission. 
 

Required Special Qualifications 
State of Iowa Certified EMT-B; 
Firefighter I Certification upon hire; 
Valid Iowa Driver’s License; 
Residency Requirements. 
 

Essential Physical Abilities 
Requires the following with or without reasonable accommodation: 
Sufficient clarity of speech and hearing which permits the employee to communicate effectively; 
Sufficient vision which permits the employee to operate equipment and tools; 
Sufficient manual dexterity and personal mobility which permits the employee to operate equipment. 
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Position Description Approval 

 
Director must approve new or revised position descriptions.  Other department approvals are optional 
(i.e., supervisor, manager).  Entering name signifies approval. 
 

Name: 
(Person completing form) 

Stephen Reid  

Title: Fire Chief 

Date Approved: 06-10 

 

Name: 
(Person completing form) 

 

Title:  

Date Approved:  

 

Human Resources Department Approval 
 

Name and Title: Heath Halverson, Classification & Labor Relations Program Manager 

Date Approved: 06-10 

 

If Bargaining: 

Name and Title: Heath Halverson, Classification & Labor Relations Program Manager 

Date Approved: 06-10 

 



Grade: Fire Unit Grade 30

Step: 1 2 3 4 5 6

Hrly: 16.69 17.75 20.58 21.18 21.99 22.66

Mnth: 3,833.14 4,076.58 4,726.54 4,864.34 5,050.37 5,204.25

Annl:45,997.64 48,919.00 56,718.48 58,372.08 60,604.44 62,450.96

Grade: Firefighter Advanced EMT

Step: 1 2 3 4 5 6

Hrly: 17.02 18.08 20.91 21.51 22.32 22.99

Mnth: 3,908.93 4,152.37 4,802.33 4,940.13 5,126.16 5,280.04

Annl:46,907.12 49,828.48 57,627.96 59,281.56 61,513.92 63,360.44

Grade: Fire Unit Grade 30N (no emt)

Step: 1 2 3 4 5

Hrly: 16.80 17.13 17.87 18.75 20.04

Mnth: 3,858.40 3,934.19 4,104.14 4,306.25 4,602.52

Annl:46,300.80 47,210.28 49,249.72 51,675.00 55,230.24

Grade: Fire Paramedic Grade 31

Step: 1 2 3 4 5 6

Hrly: 17.27 18.33 21.16 21.76 22.57 23.24

Mnth: 3,966.34 4,209.79 4,859.75 4,997.55 5,183.58 5,337.45

Annl:47,596.12 50,517.48 58,316.96 59,970.56 62,202.92 64,049.44

Grade: Fire Unit Grade  36

Step: 1

Hrly: 21.88

Mnth: 5,025.11

Annl:60,301.28

Grade: Fire Paramedic Grade 37

Step: 1

Hrly: 22.46

Mnth: 5,158.31

Annl:61,899.76

Grade: Fire Unit Grade 40

Step: 1 2

Hrly: 24.91 25.65

Mnth: 5,721.00 5,890.95

Annl:68,651.96 70,691.40

Step Table Report

Salary Plan: FRS Fire BU Plan - Shift Personnel Effective Date: 06/13/15



Grade: Fire Captain Shift Adv EMT

Step: 1 2

Hrly: 25.24 25.98

Mnth: 5,796.79 5,966.74

Annl:69,561.44 71,600.88

Grade: Fire Paramedic Grade 41

Step: 1 2

Hrly: 25.49 26.23

Mnth: 5,854.20 6,024.16

Annl:70,250.44 72,289.88

Step Table Report

Salary Plan: FRS Fire BU Plan - Shift Personnel Effective Date: 06/13/15



CITY OF CEDAR RAPIDS BENEFITS SUMMARY 
FIRE BARGAINING EMPLOYEES – Choice Plan 

JANUARY 1, 2016 THROUGH DECEMBER 31, 2016 
 
Health Insurance - Wellmark Blue Cross and Blue Shield 
• Eligible first of second month following employment; (i.e. employment dates anytime in month of January then eligible for 

coverage March 1). All new hires start at the “Without Wellness” Premiums for their first year of service. (see below) 
• Single medical deductible $500 per benefit year; For satisfaction of the family deductible amount, no more than one individual 

deductible ($500) will apply for any one person.  After the deductible is satisfied for one individual, other family members’ 
claims will be combined to satisfy the remainder of the family deductible ($1,000)  

• Single medical maximum $2,000 out of pocket expenses per benefit year; For satisfaction of the family medical maximum 
amount, no more than one individual maximum out of pocket ($2,000) will apply.  Other family members’ claims will be 
combined to satisfy the remainder of the family out of pocket expense ($4,000) per benefit year 

• Medical Co-Insurance:  Participating providers - 90% plan / 10% employee; Non-participating providers - 80% plan / 20% 
employee 

• Preventative Care:  Plan pays 100% 
• 3 Tier Drug Card; Co-Insurance = 10%, 25%, 40%; No deductible, Out of Pocket Maximum: $1500/individual & $4500/family. 

 

Pre-tax Choice Health Insurance Premiums 
Full-time Employees 

 Employee Only Employee + Spouse Employee + Child(ren) Family 
Employee Premium  
with Wellness Participation $30.19 $60.38 $46.46 $81.64 
Employee Premium  
without Wellness Participation $60.38 $120.75 $92.93 $163.28 

Total Premium $603.75 $1,207.50 $929.25 $1,632.75 
   Total Premium includes Employee and City Contribution 
 
Dental Insurance - Delta Dental of Iowa 
• Eligible first of second month following employment 
• 100% routine diagnostic and preventive services (2 per year) 
• 80% routine restorative services without deductible; 50% major restorative services after deductible 
• $1,000 maximum benefit per individual, per benefit year, for all services 
• Orthodontics apply to dependents under age 19, with maximum lifetime benefit of $750 over 2-year period 
 

Pre-tax Dental Insurance Premiums 
Full-time Employees 

 Employee 
Only 

Employee + 
Spouse 

Employee + 
Child(ren) Family 

Employee 0.00 29.00 35.00 58.00 
City 29.00 29.00 29.00 29.00 
Total 29.00 58.00 64.00 87.00 

 
Basic Life Insurance (Term) - Madison National Life 
• Eligible first of second month following employment 
• $25,000 face value with Accidental Death & Dismemberment benefits 
• City pays 100% 
 
Supplemental Life Insurance (Term) - Madison National Life  
• Eligible first of second month following employment 
• Purchase in multiples of $5,000 up to five times annual salary to $500,000 maximum 
• Employee premium varies; City pays $0 
  

This is only a summary.  Please refer to the Personnel Policy Manual, or applicable labor agreement for complete information. 

http://www.wellmark.com/
http://www.deltadentalia.com/
http://www.madisonlife.com/
http://www.madisonlife.com/


IRS Section 125 Flex Plan – ASI, Inc. 
• Program offers pre-tax options for: 

 Premium Advantage:  premiums you pay for health and dental coverage automatically deducted pre-tax 
 Medical Reimbursement:  non-reimbursed medical expenses 
 Dependent Care:  reimbursement for work-related dependent day-care costs 

• Funded by employee elected pre-tax payroll deductions 
• Plan year:  January - December  
 
Retirement 
• Municipal Fire and Police Pension System of Iowa (MFPRSI) 

 Administered by State of Iowa; vested after 4 years 
 Contributions:  Employee – 9.4%; City – 30.41% (Beginning 7/1/15 – City Contribution is 27.7%) 

• Medicare:  Employee and City - 1.45% to unlimited covered wages; Employee pays additional 0.9% tax on wages in excess of 
$200,000 

 
Deferred Compensation (IRS Section 457) - Multiple Providers & Investment Options 
• Voluntary employee-funded retirement savings program (Federal/State tax deferred) 
• Tax deferred contributions: 

 Minimum - $10 bi-weekly 
 Maximum – 2016 regular limit: 50% of gross salary up to $18,000 – 2015 Over 50 catch-up limit: $6,000 

 
Holidays 
• New Year’s Day, Dr. Martin Luther King, Jr. Day, President’s Day, Memorial Day, July 4th, Labor Day, Columbus Day, 

Veteran’s Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Eve, Christmas Day, New Year’s Eve Day 
• Squad personnel are paid holiday pay semi-annually 
 
Sick Leave 
• For absence due to employee illness or injury 
• Accrue one day per month 
 
Funeral Leave 
• Five consecutive calendar days for immediate family members, and three consecutive calendar days for specified other family 

members 
 
Vacation 
• Expressed in hours 

Years of Service 1 2 7 12 17 
Hours Per Year - Non-Shift 40 80 120 160 200 
Hours Per Year - Shift 72 144 216 288 360 

 
• Non-Shift schedule:  40 hrs = 5 work days 
• Shift schedule:  72 hrs = 3 work days 
 
Longevity 
• Semi-annual payments recognize long-term services; regular PT pro-rated to budgeted work week 
 

Years of Service 5 10 15 20 25 
Payments Per Month .75% of 

annual salary  
1.25% of 

annual salary 
1.75% of 

annual salary 
2.25% of 

annual salary 
2.75% 

of annual salary 
 
Employee Assistance Program - Mercy Medical Center 
• Counseling services (marital discord, depression, divorce, family issues, financial concerns, anxiety, substance abuse, grief/loss) 

for employees and family members; 5 sessions per member (June – May) 
• Premium:  $1.55/month; City pays 100% 

 
Employee Recognition Program 
• Retirement awards, customer service and other recognition activities 

This is only a summary.  Please refer to the Personnel Policy Manual, or applicable labor agreement for complete information. 

http://www.asiflex.com/
http://www.mfprsi.org/
http://cratwork/EmployeeResources/EAP/Pages/default.aspx


CITY OF CEDAR RAPIDS BENEFITS SUMMARY 
FIRE BARGAINING EMPLOYEES – Traditional Plan 
JANUARY 1, 2016 THROUGH DECEMBER 31, 2016 

 
Health Insurance – Wellmark Blue Cross and Blue Shield  
• Eligible first of second month following employment; (i.e. employment dates anytime in month of January then eligible for 

coverage March 1). All new hires start at the “Without Wellness” Premiums for their first year of service. (see below) 
• Single deductible $200 per contract, per benefit year; Family deductible $500 per contract, per benefit year 
• Single maximum $700 out of pocket expenses per contract, per benefit year; Family maximum $1,400 out of pocket expenses 

per contract, per benefit year 
• Co-Insurance:  Participating providers - 90% plan / 10% employee; Non-participating providers - 80% plan / 20% employee 
• 3 Tier Drug Card; Co-Insurance = 10%, 25%, 40%; Single and Family Deductible $200, Single and Family out of pocket 

maximum $600  
 

Pre-tax Traditional Health Insurance Premiums 
Full-time Employees 

 Employee Only Family 
Employee Premium  
with Wellness Participation $65.00 $130.00 
Employee Premium  
without Wellness Participation $66.66 $158.40 

Total Premium $666.60 $1584.00 
Total Premium includes Employee and City Contribution 
 

Dental Insurance - Delta Dental of Iowa 
• Eligible first of second month following employment 
• 100% routine diagnostic and preventive services (2 per year) 
• 80% routine restorative services without deductible; 50% major restorative services after deductible 
• $1,000 maximum benefit per individual, per benefit year, for all services 
• Orthodontics apply to dependents under age 19, with maximum lifetime benefit of $750 over 2-year period 
 

Pre-tax Dental Insurance Premiums 
Full-time Employees 

 Employee 
Only 

Employee 
+ Spouse 

Employee + 
Child(ren) Family 

Employee 0.00 29.00 35.00 58.00 
City 29.00 29.00 29.00 29.00 
Total 29.00 58.00 64.00 87.00 

 
Basic Life Insurance (Term) - Madison National Life 
• Eligible first of second month following employment 
• $25,000 face value with Accidental Death & Dismemberment benefits 
• City pays 100% 
 
Supplemental Life Insurance (Term) - Madison National Life  
• Eligible first of second month following employment 
• Purchase in multiples of $5,000 up to five times annual salary to $500,000 maximum 
• Employee premium varies; City pays $0 
 
IRS Section 125 Flex Plan – ASI, Inc. 
• Program offers pre-tax options for: 

 Premium Advantage:  premiums you pay for health and dental coverage automatically deducted pre-tax 
 Medical Reimbursement:  non-reimbursed medical expenses 
 Dependent Care:  reimbursement for work-related dependent day-care costs 

• Funded by employee elected pre-tax payroll deductions 
• Plan year:  January - December  
 

This is only a summary.  Please refer to the Personnel Policy Manual, or applicable labor agreement for complete information. 

http://www.wellmark.com/
http://www.deltadentalia.com/
http://www.madisonlife.com/
http://www.madisonlife.com/
http://www.asiflex.com/


 
Retirement 
• Municipal Fire and Police Pension System of Iowa (MFPRSI) 

 Administered by State of Iowa, vested after 4 years 
 Contributions:  Employee – 9.4%; City – 30.41%  (Beginning 7/1/15 – City Contribution is 27.7%) 
 Medicare:  Employee and City - 1.45% to unlimited covered wages; Employee pays additional 0.9% tax on wages in excess 

of $200,000 
 
Deferred Compensation (IRS Section 457) - Multiple Providers & Investment Options 
• Voluntary employee-funded retirement savings program (Federal/State tax deferred) 
• Tax deferred contributions: 

 Minimum - $10 bi-weekly 
 Maximum - 2016 regular limit: 50% of gross salary up to $18,000 – 2015 Over 50 catch-up limit: $6,000 
 

Holidays 
• New Year’s Day, Dr. Martin Luther King, Jr. Day, President’s Day, Memorial Day, July 4th, Labor Day, Columbus Day, 

Veteran’s Day, Thanksgiving Day, Friday after Thanksgiving Day, Christmas Eve, Christmas Day, New Year’s Eve Day 
• Squad personnel are paid holiday pay semi-annually 
 
Sick Leave 
• For absence due to employee illness or injury 
• Accrue one day per month 
 
Funeral Leave 
• Five consecutive calendar days for immediate family members, and three consecutive calendar days for specified other 

family members 
 
Vacation 
 

Years of Service 1 2 7 12 17 
Hours Per Year - Non-Shift 40 80 120 160 200 
Hours Per Year - Shift 72 144 216 288 360 

 
• Non-Shift schedule:  40 hrs = 5 work days 
• Shift schedule:  72 hrs = 3 work days 
 
Longevity 
• Semi-annual payments recognize long-term services; regular PT pro-rated to budgeted work week 
 

Years of Service 5 10 15 20 25 
Payments Per Month .75%  

of annual 
salary  

1.25%  
of annual 

salary 

1.75%  
of annual 

salary 

2.25%  
of annual 

salary 

2.75%  
of annual 

salary 
 
Employee Assistance Program - Mercy Medical Center 
• Counseling services (marital discord, depression, divorce, family issues, financial concerns, anxiety, substance abuse, 

grief/loss) for employees and family members; 5 sessions per member (June – May) 
• Premium:  $1.55/month; City pays 100% 
 
Employee Recognition Program 
• Retirement awards, customer service and other recognition activities 
 

This is only a summary.  Please refer to the Personnel Policy Manual, or applicable labor agreement for complete information. 

http://www.mfprsi.org/
http://cratwork/EmployeeResources/EAP/Pages/default.aspx
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