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Infrastructure: Scorecard Summary
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Infrastructure: Utilities
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flood risk management project - 2010

Design Reaches

2010 Energy Management Plan

Policy

Goals by 2020

1 - Reduce Municipal Energy Use

26% reduction from FYo08 in facility energy use

2 — Reduce Capital Funding Barriers to Energy Projects

Establish a sustainable revolving fund for municipal energy
projects

3 - Increase Use of Renewable and Alternative Energy

10% of municipal energy provided by onsite renewable energy
systems

4 - Support Energy Education and Information

Leverage existing training and education programs to train
100% of city staff in energy management

5 — Encourage Non-process Energy Efficiency in
Commercial and Industrial Facilities

5% reduction in sector energy use from FYo8

6 — Encourage Residential Energy Efficiency

5% reduction in sector energy use from FYo8

7 — Reduce Energy Use in Vehicles

30% increase in the fuel economy of the municipal fleet; 5%
reduction in citywide vehicle fuel use
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